1. Conflict is an essential part of every society and such poses a risk and at times a potential for positive engagement within a workmanship dynamic. In consideration of this, do you approach conflict resolution professionally?
2. How would you regard your speed and efficiency in completing the tasks and mandates assigned to you? And what impacts do these factors have on your relationship with the staff?
3. Do your colleagues, associates and subordinates consider you as a mentor?
4. What ideas and terminologies would you associate when comparing leaders and managers? Which one do you think you are?
5. Are you already being viewed as a member of the management team, and if offered the position, would you be ready to step up and officially take on that role?
6. Do you consider your interactions with your employees as positive to their mentality at work and self?
7. [bookmark: _GoBack]How do you define success?

